
Search for points of agreement, even when disagreement exists.
“We both care a lot about this issue.”
“We both want to feel heard in our concern about this issue.”
“We both are somehow – directly or indirectly – affected by this issue.”

Build relationships through shared experiences with people you
might not otherwise interact with. Do something together with a
shared goal, like cook together, plan a campus event, or organize
a game across groups.

Resist the urge to reduce people to labels. 
Look for the full, complex person behind the assumptions.

Consider where you might have:
Similar experiences
Shared activities or interests
Shared values or beliefs

Look for creative solutions that draw on the strengths of both positions.
Step 1: Understand the core objectives of each side.
Step 2: Identify the benefits and drawbacks of each option.
Step 3: Generate paths forward that incorporate strengths and mitigate weaknesses.

Summary of Lesson 6:
Moving Forward Together

Insight 1: Break Free of Boxes

Insight 2: Find Agreement Within Disagreement

Insight 3: Seek Both/And Possibilities

Insight 4: Step Outside Your Circle


